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Information on Disqualification and Disqualification by Association
Within the EYFS Sept 2014 document, there is information regarding the employment of persons who have been disqualified themselves or by association. Paragraphs 3.14 and 3.15 state;
Disqualification (all registered providers and employees in registered settings) 
[bookmark: _GoBack]3.14. A registered provider or a childcare worker may be disqualified from registration15. In the event of the disqualification of a registered provider, the provider must not continue as an early years provider – nor be directly concerned in the management of such provision. Where a person is disqualified, the provider must not employ that person in connection with early years provision. Where an employer becomes aware of relevant information that may lead to disqualification of an employee, the provider must take appropriate action to ensure the safety of children. 15 In accordance with regulations made under Section 75 of the Childcare Act 2006.  
3.15. A registered provider or a childcare worker may also be disqualified because they live in the same household as another person who is disqualified, or because they live in the same household where a disqualified person is employed. 

The DfE advice is that employers “should ask existing employees working in Early and Later years settings  and those who are directly concerned in the management of such provision to provide the relevant information not only about themselves but also about a person who lives or works in the same household as them”.
Staff and volunteers can be signposted to the full DfE guidance at https://www.gov.uk/government/publications/disqualification-under-the-childcare-act-2006 it is useful for them to read and understand what disqualification is prior to declaring their disqualification status.  
If employees are concerned about a disqualification and the impact it could have on their employment, Ofsted have an information sheet on applying for disqualification waivers, this can be accessed at https://www.gov.uk/government/publications/applying-to-waive-disqualification-early-years-and-childcare-providers 
Staff, management members and volunteers (if appropriate) will be asked to complete a declaration, which confirms their disqualification status and that of those in their household. This will then be stored in their personnel file.  The organisation will ask everyone annually in case their status changes, in the same way the organisation asks about changes to cautions and convictions and medication people use.
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Declaration: Disqualification and Disqualification by Association
I have read the DfE document Disqualification under the Childcare Act 2006 and confirm that  I am not disqualified and, to the best of my knowledge, no one  who lives or works in the same household as me is disqualified.
I understand and accept that I must inform my Manager/the Chairperson immediately if I become disqualified or if I become aware that anyone who lives or works in my household becomes disqualified.

Signature	__________________________________________________

Print name 	___________________________________________________

Position within organisation___________________________________________

Date		______________________________________________
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