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               Support and Supervision form
Name: 
Supervisor: 
Date:

	Welcome & Review of last session:








	Key/children (Child or family)

	Feedback/Issue:




Action:



	Children

	Feedback/Issue:




Action:



	Learning and Development / Play

	Feedback/Issue:




Action:



	Workload (i.e., Planning,  Food prep, amount, time, duties)

	Feedback/Issue:




Action:



	Team / job role (i.e. CP lead, Early years lead)



	Any training needs identified? / Any recent training undertaken & how will this be applied in practice? 
(Link to induction/Appraisal objectives – looking at what is needed against what is wanted)







	Date of most recent CP training
	

	Date of most recent paediatric first aid training
	

	
	Feedback
	Action

	Office /  housekeeping / health and safety

	
	

	Personal
	
	

	Other – time sheets, annual leave and sickness




	
	



[bookmark: _GoBack]Are you aware……If practitioners are taking medication which may affect their ability to care for children, those practitioners should seek medical advice. Providers must ensure that those practitioners only work directly with children if medical advice confirms that the medication is unlikely to impair that staff member’s ability to look after children properly. Y/N

Are you aware……..Staff are expected to disclose any convictions, cautions, court orders, reprimands and warnings which may affect their suitability to work with children. If you have received any of these since your last DBS check was run, it is your responsibility to check to see if they are protected (and therefore do not have to be disclosed) and also your responsibility to disclose them if they are not protected.   Y/N

Are you aware……..Staff are expected to disclose any changes to their disqualification status. If your status has changed  since you last signed a declaration it is your responsibility to disclose this.  Y/N

Have you read & understood the settings policies & procedures including any recently updated?  Y/N

Date of next meeting  …………………………………………………………………………….
Signed (Supervisee)………………………………………………………………………………
Signed (Supervisor)……………………………………………………………………………….
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